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Annotation

Feedback plays an importantrolein students’learning and development. This article
explores key types of feedback—positive, negative, and constructive—and their impact
on learning outcomes. It also highlights the stages of giving constructive feedback,
including understanding its purpose, clear communication, and encouraging
improvement.
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Annotatsiya

Fikr-mulohaza talabalar o ‘qishi va rivojlanishida muhim rol o ‘ynaydi. Ushbu
magola fikr-mulohazaning asosiy turlarini — ijobiy, salbiy va konstruktiv — hamda
ularning o‘quv natijalariga ta’sirini ko ‘rib chigadi. Shuningdek, konstruktiv fikr-
mulohazaberishbosqichlari,jumladan uning magsadini tushunish,anigmuloqotqilish
va yaxshilanishga rag ‘batlantirish yoritiladi.

Kalit so‘zlar: fikr-mulohaza, shakllantiruvchi fikr-mulohaza, yakuniy (summativ)
fikr-mulohaza, talabalarning o‘qishi, akademik ko ‘rsatkichlar, baholash, o ‘quv
jarayoni, o ‘qituvchi fikr-mulohazasi, tengdoshlar fikr-mulohazasi, talaba yutuglari,
shakllantiruvchi baholash, ta’limni takomillashtirish.

AHHOTALIUA

Obpamnas céa3b uepaem 6ajNCHYIO poib 6 00YYeHUU U pazeumuu cmyoeHmos. B
9mMoU  cmamve  paccCMaAmpuearOmcs — OCHOGHble  6UObl  0OpPAMHOU  C8A3U  —
noJjiosicumesivHasl, ompuyameibHasl U KOHCMPYKmMUeHAsl — U UX 6JAuslHue Hda
pe3yibmamol 06yquu}z. Taxorce 8b10eJIAIOMCA omanasl npedocmaeﬂeuuﬂ
KOHCMPYKMUBHOU — 0OpaAmHOU  C8A3U, GKIIOYAS. NOHUMAHUE e€ yeau, YEémKyio
KOMMYHUKAYUIO U nOOWYperue K yayduleRuro.

KiarwueBble ciaoBa: 00pamuas céi3v, Gopmupyrowas 00pamuas cési3b, Umo2o8as
06]9617’)1Haﬂ C64130b, 06yueﬂue cmy()eHmoe, akaoemuyeckas ycneeaemocns, oyerHusarue,

npoyecc 06yueHus, oopamuas césa3b npenooasamelis, 0OpamHas céa3b C6epCMHUKO 8,
docmudiceHus. cmyoeHmos, gopmupyioujee oyeHusanue, yayyuienue oopas3oeaHus.
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Feedback is an important part of learning that helps students improve their academic
performance and communication skills. It is received from teachers, peers, and self-
reflection, but many students are not fully aware of its types or how to use it effectively.
Understanding feedback makes learning more meaningful and productive.

Constructive feedback is especially valuable because it not only identifies mistakes
but also provides suggestions for improvement. When students understand different
types of feedback and how to give it properly, they can support each other and create a
more positive classroom environment. This article explains the main types of feedback
and the key stages of giving constructive feedback.

Feedback is an essential part of the learning process that helps students understand
their progress and improve performance. Hattie and Timperley (2007) define feedback
as information that shows what is done well, what needs improvement, and the next
steps for learning [2, 77]. Sadler (1989) emphasizes that feedback is most effective
when students understand learning goals and how to achieve them [3, 18].

Black and Wiliam (1998) highlight that formative feedback improves student
achievement by focusing on development rather than evaluation [1, 5]. Similarly, Shute
(2008) states that effective feedback should be clear, supportive, and motivating [4, 78].
Owerall, research shows that constructive feedback plays an important role in improving
students’ learning and communication skills.

This article is intended for undergraduate students who are actively involved in
academic activities such as writing assignments, group work, presentations, and peer
feedback tasks. These learners are at an intermediate level of English and can
understand basic academic texts, but they may still need guidance on how to give clear
and constructive feedback to others. The students are generally motivated to improve
their communication and academic performance, yet they may lack confidence in
evaluating their peers’ work in a structured and respectful way. For this reason, they
benefit from simple explanations of feedback types and clear steps for giving
constructive feedback.

This article uses a qualitative, descriptive approach based on a review of existing
literature on feedback in education. It analyzes scholarly sources, journal articles, and
educational theories to explain the concept, types, and processes of constructive
feedback. Key insights were drawn from researchers such as Hattie and Timperley
(2007), Black and Wiliam (1998), Sadler (1989), and Shute (2008). The information
was then organized and summarized to highlight the most relevant and practical points
for students. The study is based on reliable academic sources and presents the findings
in a clear and simple way for easy understanding.

The results show that feedback significantly improves students’ learning outcomes
and communication skills. Constructive feedback is found to be the most effective type
because it identifies mistakes and provides clear suggestions for improvement.
Formative feedback supports continuous learning, while positive feedback increases
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motivation and confidence. Negative feedback is less effective unless it is delivered
constructively.

The results of this study show that feedback has a clear influence on learners’
academic dewvelopment, especially when it is specific, timely, and easy to apply. In
particular, formative feedback proved to be more effective than summative feedback
because it helps students improve while they are still working on atask rather than after
it has been completed. The stage at which feedback is given also matters. Early feedback
tends to support better learning outcomes, as students have more opportunity to revise
and correct their work. In comparison, feedback given at the final stage is often less
useful for improvement and is mostly evaluative in nature.

This study set out to explore the types and stages of feedback and their impact on
learners’ academic performance. The findings indicate that feedback is most effective
when it is formative, specific, and delivered at an appropriate stage of the learning
process. Early and ongoing feedback helps learners identify their strengths and
weaknesses in time to make meaningful improvements, while late-stage feedback is less
influential for development.

The study also shows that, when properly guided, peer feedback can support learning
by encouraging reflectionand critical thinking, although it cannot fully replace teacher
feedback. Owerall, the results emphasize that feedback should be viewed as a continuous
process rather than a one-time event. Effective feedback practices can significantly
enhance learners’ motivation, understanding, and achievement. Educators should
therefore focus on making feedback more timely, clear, and supportive to maximize its
educational value.
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