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O‘ZBEKISTON RESPUBLIKASI KONSTITUTSIYASIDA GENDER
TENGLIGINING MUSTAHKAMLANISHI VA AMALIY AHAMIYATI
MOOT COURT BAHSINING NAMOY ISHI

Abdug’ofurova Marjona Tolib qizi.
Jahon Iqgtisodiyoti va Diplomatiya Universiteti
Xalgaro huqug fakulteti 1-bosgich talabasi

Annotatsiya: Ushbu maqola 2023-yil 1-maydan kuchga kirgan O ‘zbekiston
Respublikasining yangi Konstitutsiyasidagi gender tengligi va ayollar huquglarini
himoya gilish masalalarini Moot Court*® (simulyatsion sud) uslubida tahlil giladi.
Magolada Konstitutsiyaning gender tengligini ta’minlovchi moddalari, ayollar
huquglari va teng imkoniyatlar masalalari amaliyotda ganday aks etayotganligi,
shuningdek, gonunchilikdagi yangiliklar va ularni amalga oshirishdagi kamchiliklar
muhokama gilinadi.

Kalit so‘zlar: Gender tengligi, Ayollar huquglari, Konstitutsiya (2023), Teng
imkoniyatlar, Moot Court, Huqugiy himoya, Ijtimoiy tenglik

¥ Moot court — bu simulyatsiyalashgan sud jarayoni bo‘lib, u yerda huqugshunoslik yo‘nalishidagi talabalar mashq
sifatida xayoliy (faraziy) ishlar bo‘yicha bahs yuritadilar. Ushbu jarayon talabalarga huqugiy tadqiqot olib borish,
yuridik matn yozish va og‘zaki nutq orqali fikr bildirish kabi ko‘nikmalarni rivojlantirishga yordam beradi.
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YKPEIVIEHUE 'EHAEPHOI'O PABEHCTBA B KOHCTUTYL U
PECITYBJIMKH Y3BEKUCTAH U EI'O ITIPAKTUYECKOE 3HAYEHUE
UMUTAIIUSA CYAEBHBIX IPEHUI B ®OPMATE MOOT COURT

Aoayragyposa Mapxona Toaubd kusu
Cmyoenm 1-20 kypca ghaxyromema mesxincoyHapooH020 npasa
Yuueepcumema mupo6ou S5KOHOMUKU U OUNTOMAMUU

AHHOTAWMSA: [lannas cmamvs aHaiusupyem e0npocvl 2eHOEPHO20 PABEHCMEA U
3auwumsl NpPA6 JHCEHWUH, OMpadxicéHHuvle 6 Hosou Koncmumyyuu Pecnyonauku
V36exucman, ecmynusweii 6 cuny 1 mas 2023 2o00a, 6 popmame Moot Court. Moot
Court — smo umumayus cyoebno2o npoyecca, 8 pamMKax KOmMopo2o CHyOeHmbl
rOpuouUtecKux (haxyibmemos 8 Y4eOHvlx yeusax oocyicoarom cunomemuyeckue oeud.
Omom npoyecc nomozaem UM pazUEaAmMb HABLIKU OPUOULECKO20 UCCe008aHUS,
HAnucaumusi Npagosvlx MeKCmo8 U  YCMHO20  8blcmynieHus. B cmamuve
paccmampusaromesi - nonoxcenuss Koncmumyyuu, obecneuusarowue 2eenoepHoe
PABEHCMB0, peanu3ayus npae HCeHWUH U PAGHLIX 803MONCHOCMEU HA Npakmuke, d
makdce 3aKOHOOamelbHble HOBWECMBA U CYWeCcmseyruue HeOoOCmamKu 6 UX
npuMeHeHUU.

KiioueBbie ciaoBa: [enoeproe pasencmeo, Ilpasa ocenwun, Koncmumyyus
(2023), Pasuvie 6ozmoocnocmu, Moot Court, Ilpasosas 3awuma, CoyuanvHoe
PABEHCMEO.

ENSURING GENDER EQUALITY IN THE CONSTITUTION OF THE
REPUBLIC OF UZBEKISTAN AND ITS PRACTICAL SIGNIFICANCE
DEMONSTRATION OF A MOOT COURT DEBATE

Abdug’ofurova Marjona Tolib qizi
University of World Economy and Diplomacy
the Faculty of International Law

Annotation: This article analyzes issues of gender equality and the protection of
women's rights reflected in the new Constitution of the Republic of Uzbekistan, which
came into force on May 1, 2023, through the format of a Moot Court debate. A Moot
Court is a simulated court proceeding where law students argue imaginary
(hypothetical) cases for practice. It helps them develop skills in legal research,
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writing, and oral advocacy. The article discusses the constitutional provisions
ensuring gender equality, the practical implementation of women's rights and equal
opportunities, as well as legislative updates and existing shortcomings in their
enforcement.

Keywords: Gender equality, Women's rights, Constitution (2023), Equal
opportunities, Moot Court, Legal protection, Social equality.

Kirish

O‘zbekiston Respublikasining 2023-yilgi yangi Konstitutsiyasida gender tengligi
va ayollar huquglarini mustahkamlashga alohida e’tibor berilgan. Konstitutsiyaning
19-, 47- va 48-moddalarida barcha fugarolarning huquq va erkinliklari tengligi, shu
jumladan gender tengligi ta’minlangan. Biroq, amaliyotda bu prinsiplarning to‘liq
amalga oshirilishi uchun yanada samarali choralar zarur. Ushbu magolada
Konstitutsiyaning yangi normalari asosida gender tengligining huquqiy jihatlari,
ayollar huquglari va teng imkoniyatlar masalalari Moot Court uslubida bahs gilinadi.

Asosiy Qism

1. Konstitutsiyaviy asoslar

Da’vogar tomoni: 2023-yilgi Konstitutsiyaning 19-moddasiga ko‘ra, “Barcha
fugarolar gonun oldida tengdir va sud, prokuratura hamda boshga davlat organlari
oldida teng huquglarga egadirlar”. 58-moddada esa “Ayollar va erkaklar teng
huquglarga egadirlar. Davlat ularga teng imkoniyatlar yaratish uchun zarur shart-
sharoitlarni ta’minlaydi” deya ta’kidlangan. Bu yangi tahrir gender tengligini yanada
mustahkamlagan.

2. Teng imkoniyatlar va mehnat huquqi

Da’vogar tomoni:

Konstitutsiyaning 48-moddasi “Har bir shaxs erkin mehnat qilish, o‘zining
gobiliyati va kasbiy tayyorgarligiga muvofiq ish tanlash huqugiga egadir”, degan
qoidani o°‘z ichiga oladi. 2023-yilgi yangi Konstitutsiyada gender tengligini
ta’minlash uchun maxsus qoidalar kiritilgan.

Qarama-garshi fikr:

Ammo, ayollar ish haqi erkaklarnikiga nisbatan o‘rtacha 25-30% past
(O‘zbekiston statistika qo‘mitasi, 2023). Shuningdek, ayollar ko‘pincha “an’anaviy
kasblar” (masalan, pedagogika, tibbiyot) bilan cheklanib golishadi, bu esa ularning
martaba imkoniyatlarini gisgartiradi.

3. Sud himoyasi va gender nisbati

Da’vogar tomoni:
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Konstitutsiyaning 44-moddasiga ko‘ra, har bir fugaro o‘z huquqlarini sudda
himoya qilishi mumkin. 2023-yilgi yangi Konstitutsiyada gender tengligini
ta’minlash uchun maxsus davlat siyosati belgilab berilgan.

Qarama-garshi fikr:

Huqugni muhofaza qilish organlarida gender nisbati notekil. Masalan, sudya va
prokuror lavozimlarida ayollar soni 30% atrofida. Bu holat gender tengligining
amalda to‘liq ta’minlanmaganligini ko‘rsatadi.

Xulosa va takliflar

2023-yilgi yangi Konstitutsiya gender tengligini mustahkamlashda muhim gadam
bo‘ldi, biroq amaliyotda bu prinsiplarni to‘liq amalga oshirish uchun qo‘shimcha
choralar zarur. Quyidagi takliflar samarali bo‘lishi mumkin:

1. Qonunchilikni takomillashtirish — Gender tengligini nazorat giluvchi mustaqil
institutlar tashkil etish.

2. Jamoat ongni oshirish — Gender tengligi bo‘yicha ommaviy targ‘ibot ishlarini
kuchaytirish.

3. Ish haqgi va martaba tengligi — Ayollarning ish haqgi va rahbarlik lavozimlarida
ishtirokini oshirishga garatilgan dasturlarni joriy etish.

Moot Court uslubida olib borilgan ushbu tahlillar shuni ko‘rsatadiki, gender
tengligi nafagat gonuniy, balki amaliy jihatdan ham mustahkamlanishi kerak.
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